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1-1 1 EA        300.00         300.00CUSTOMIZED AND INTERACTIVE CHILD
ABUSE MANDATED REPORTER TRAINING AND
CAREGIVERS/RESOURCE FAMILIES
SCHEDULED FOR DECEMBER 7, 2021-
10AM-12PM

        300.00   Sub-total 
          0.00   Est. tax 

 Total Requisition Amount:         300.00

SERVICE AGREEMENT W/OTHER DOCS

BU Acct Fd Org Prog Sub Proj Amount
GENFD 5100 12 FL.VS.FCPG 64900 00000 471C            300.00

Purchases Charged to Catagorical Programs, Grants or Special Project.

Program Name:  FOSTER AND KINSHIP CARE EDUCATION
Project Grant:  471C
Program Director:  KELLIE BUTLER
Program Goal:  TO PROVIDE CHIILD ABUSE TRAINING TO FOSTER CARE EDUCATION

Requisition

Supplier: KNAPP JUDY 0000036912
5740 LAVERNE LANE
PLACERVILLE CA 95667
United States

Phone: (530) 417-0256
email: judyknapp60@gmail.com

Ship To: RECEIVING
10 COLLEGE PARKWAY
FOLSOM CA 95630

Business Unit: GENFD OPEN
Req ID: Date Page
0001033704 12/01/2021 1
Requisition Name:
JUDY KNAPP
Requester
Juline Aguilar
Requester Signature

Buyer: Brenda Haney
Approved:  
Entered By: MOSKALYO 01-DEC-2021

Line-Schd Description Quantity UOM Price Extended Amt Due Date

Approval Signature Approval Signature Approval Signature





PreventionWORKS                                                                             
Judy Knapp 
5740 LaVerne Lane 
Placerville, CA 95667 
Phone: 530-417-0256 
Judyknapp60@gmail.com 

QUOTE 

QUOTE - FLC 
DATE: NOV. 29, 2021 

REVISED 01/12/22 

TO: 
Accounts Payable 
Los Rios Community College District 
1919 Spanos Ct. 
Sacramento, CA 95825 
 

FOR: 
Folsom Lake College FKCE Program 
Presentation on Child Abuse Mandated 
Reporting  
for Resource Families 

DESCRIPTION HOURS RATE AMOUNT 

Customized and interactive child abuse 
mandated reporter training for 
caregivers/resource families scheduled for 
Saturday, February 26th, 2022 from 10 am -
12 pm 

 $300 $300 

    

    
    
    
    
    
    
    
    

Make all checks payable to Exhilaration Station 
Thank you for supporting families in our community! 



Special Expert Judy Knapp

X
X

X

12/01/21



GS#79: Rev.013120 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
INDEPENDENT CONTRACTOR v. EMPLOYEE CHECKLIST 

The “ABC test” is required to determine if workers in California are employees or independent contractors 
for purposes of the Labor Code, the Unemployment Insurance Code, and the Industrial Welfare 
Commission (IWC) wage orders.  Under the ABC test, a worker is considered an employee and not an 
independent contractor, unless the hiring entity satisfies all three of the following conditions: 

Yes No 

A. Is the worker free from the control and direction of the District in 
connection with the performance of the work?   

The District likely satisfies this condition if the District tells the worker what work 
product to provide, and the worker decides how to perform the work. 

 
Continue to 

B

 
Stop, this is 
an employee

B. Will the worker perform work that is outside the usual course of the 
District’s business?   

The worker will likely be considered an employee if the worker provides services in a 
role comparable to that of an existing employee.   

If the worker will be performing tasks of teaching, learning, or providing educational 
opportunities, please further consider the items below: 

• The worker will likely be considered an employee if the worker will be actively
involved in more than one semester of classes offered by the District.

• The worker will likely be considered an employee if the task the worker will
perform is essential to the District’s ability to offer a class or a particular
educational opportunity.  If the task that the worker will perform enhances the
District’s level of instruction, the task is not “essential.”

 
Continue to 

C

 
Stop, this is 
an employee

C. Is the worker customarily engaged in an independently established trade, 
occupation, or business?   

The worker will likely be considered an employee if an individual’s work relies on a 
single employer. 

The independent business operation must actually be in existence at the time the work 
is performed. 

 
“Yes” 

answers to 
all 

conditions 
A-C 

indicate an 
independent 
contractor 

relationship  

 
Stop, this is 
an employee

If you believe that the individual qualifies as an independent contractor, submit a requisition, service 
agreement, this checklist, and any explanatory attachments.  The contract will not be valid until a Purchase 
Order is issued, and no agreements should be made nor should work commence before that time.  Due 
consideration should be given to all questions, since the penalty to the originating department for 
misclassification is approximately 50% of the contract amount.   

X

X

X



Juline Aguilar 11/29/21

NA

NA

NA

NA

NA

NA


	PO#_0001119444
	OLR#_0001033704
	SV AGREEMENT
	QUOTE DTD 1/12/22
	SV CERTIFICATION
	IND CONTRACTOR VS EMPLOYEE CKLIST
	CONFLICT OF INTEREST



