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1-1 1 JOB     2,000.00       2,000.00THREE: CAREER READINESS WORKSHOPS:
INTERVIEW SKILLS, JOB RETENTION, AND
JOB SEARCH PREP (60 MIN EACH) PLUS
DIGITAL ACCESS TO EACH CURRICULUM
COURSEBOOK FOR ATTENDEES

      2,000.00   Sub-total 
          0.00   Est. tax 

 Total Requisition Amount:       2,000.00

INVOICE 1-2 DTD 10-6-21

SERVICE AGREEMENT & OTHER DOCUMENTS NEEDED

BU Acct Fd Org Prog Sub Proj Amount
GENFD 5100 12 FL.VS.CAFY 64300 00000 471S          2,000.00

Purchases Charged to Catagorical Programs, Grants or Special Project.

Program Name:  NEXTUP
Project Grant:  471S
Program Director:  LIBBY COOK
Program Goal:  WORKSHOPS FOR ELIGIBLE STUDENTS

Requisition

Supplier: FAN ERIC 0000039435
SQUARAGE
20244 RED CEDAR DR
WALNUT CA 91789
United States

email:

Ship To: RECEIVING
10 COLLEGE PARKWAY
FOLSOM CA 95630

Business Unit: GENFD OPEN
Req ID: Date Page
0001033029 10/20/2021 1
Requisition Name:
SQUARAGE - SPRING 2022
Requester Bldg#
Sharisse Estomo EOPS
Requester Signature

Buyer: Brenda Haney
Approved:  
Entered By: ESTOMOS 20-OCT-2021

Line-Schd Description Quantity UOM Price Extended Amt Due Date

Approval Signature Approval Signature Approval Signature



Squarage® – Eric Fan 
20244 Red Cedar Dr., Walnut, CA 91789 
Tel: 470.777.2116  Email: squarage@gmail.com 

 
 

INVOICE 1-2 10.6.2021 
 

BILL TO SHIP TO INSTRUCTIONS 

Folsom Lake College EOPS, 
CARE, NextUp   

   

 

QUANTITY DESCRIPTION UNIT PRICE TOTAL 

3 
Career Readiness Workshops: Interview 
Skills, Job Retention, and Job Search Prep 
(60 minutes each)  

 $2000 

NA Digital access to each curriculum 
coursebook for all attendees  NA 

    

 
Includes Misc.: Admin, research and 
development, rehearsal, meetings, materials, 
and more.  

  

    

    

    

    
 

SUBTOTAL $2000 

SALES TAX NA 

SHIPPING & HANDLING NA 

TOTAL DUE $2000 

Thank you for your business!  

 







 
 

Squarage® 
SquarageGlobal.com 
Squarage@gmail.com 
470.777.2116 

 
Workshop Agreement by and between 
Folsom Lake College AND SQUARAGE 

 
This workshop agreement (“Agreement”) is entered by and between Folsom Lake College 
(“CLIENT”), and Squarage, (“CONTRACTOR”). 
 
 
1. Workshop 
CONTRACTOR to provide: 

• (4) student workshop sessions – (1) one Interview Skills and (1) one Job Search Prep (1) mental 
health (1) Job Retention  

• Digital coursebooks 

CLIENT to provide: 
• Virtual Room to host the venue 

 
2. Term 
Workshop will be held on the following date:  

• 2021-22 school year  

 
3. Payment 
CLIENT shall pay to CONTRACTOR the following amounts: 

• Workshop fee (fall) - $1,500 / net 30  
• Workshop fee (spring) - $2,500 / net 30 

 
4. Ownership 
The parties agree and acknowledge that CONTRACTOR owns all right, title and interest in and to 
the curriculum(s), course book(s) and trademarks (the “Materials”).  Nothing herein shall grant 
CLIENT any right or license in CONTRACTOR’s Materials. Materials are for personal use only. 
 
CONTRACTOR prohibits the video recording of the workshop and any confidential, proprietary 
or personal information and personal images or voices belonging to CONTRACTOR or its 
employees, customers or CLIENTs.  
 
5. Publicity 
CONTRACTOR may use CLIENT’s name, logo, and any photographs taken by CONTRACTOR 
(image, name, and likeness) to promote CLIENT as a current or former CONTRACTOR customer 
on CONTRACTOR’s website or in marketing materials to indicate collaboration without 
additional approval or compensation for CLIENT in accordance with California Code, Civil Code 

mailto:Squarage@gmail.com


 
 

Squarage® 
SquarageGlobal.com 
Squarage@gmail.com 
470.777.2116 

Section 3344. CLIENT may use CONTRACTOR’s name and logo to promote CLIENT or CLIENT’s 
services.  
 
6. Disclaimer: Waiving Liabilities  
CONTRACTOR does not guarantee any securement of interviews, employment, other types of 
job placement, or job and employee retention to the CLIENT, viewer, participant, and/or 
student. CONTRACTOR is not responsible for any potential outcomes to the viewers’ mental 
health. CONTRACTOR is not responsible or liable for any potential employee and job outcomes. 

 
7. Termination 
Upon discovery of CLIENT breaching any of the terms and conditions of this agreement, 
CONTRACTOR will give written notice (electronic mail sufficient) and allow for a 2 week 
remediation period for CLIENT. If breach is not remediated within timeframe, CONTRACTOR 
reserves the right to terminate this Agreement to be effective immediately. 
 
8. Amendments 

This Agreement may not be modified except by amendments made in writing and signed by 
both parties. 
 
9. Severability 

Should any portion of this agreement be judicially determined to be illegal or unenforceable, 
the remainder of such Agreement shall continue in full force and effect. 
 
Executed by the parties on the dates below: 
 
CLIENT: __________________    CONTRACTOR: SQUARAGE 
 
Signature: __________________    Signature: __________________ 
 
Name: _____________________    Name: Eric Fan 
 
Title: ______________________    Title: ______________________ 
 
Date: ______________________    Date: ______________________ 

mailto:Squarage@gmail.com
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GS#79: Rev.013120 

LOS RIOS COMMUNITY COLLEGE DISTRICT 
INDEPENDENT CONTRACTOR v. EMPLOYEE CHECKLIST 

The “ABC test” is required to determine if workers in California are employees or independent contractors 
for purposes of the Labor Code, the Unemployment Insurance Code, and the Industrial Welfare 
Commission (IWC) wage orders.  Under the ABC test, a worker is considered an employee and not an 
independent contractor, unless the hiring entity satisfies all three of the following conditions: 

Yes No 

A. Is the worker free from the control and direction of the District in 
connection with the performance of the work?   

The District likely satisfies this condition if the District tells the worker what work 
product to provide, and the worker decides how to perform the work. 

 
Continue to 

B

 
Stop, this is 
an employee

B. Will the worker perform work that is outside the usual course of the 
District’s business?   

The worker will likely be considered an employee if the worker provides services in a 
role comparable to that of an existing employee.   

If the worker will be performing tasks of teaching, learning, or providing educational 
opportunities, please further consider the items below: 

• The worker will likely be considered an employee if the worker will be actively
involved in more than one semester of classes offered by the District.

• The worker will likely be considered an employee if the task the worker will
perform is essential to the District’s ability to offer a class or a particular
educational opportunity.  If the task that the worker will perform enhances the
District’s level of instruction, the task is not “essential.”

 
Continue to 

C

 
Stop, this is 
an employee

C. Is the worker customarily engaged in an independently established trade, 
occupation, or business?   

The worker will likely be considered an employee if an individual’s work relies on a 
single employer. 

The independent business operation must actually be in existence at the time the work 
is performed. 

 
“Yes” 

answers to 
all 

conditions 
A-C 

indicate an 
independent 
contractor 

relationship  

 
Stop, this is 
an employee

If you believe that the individual qualifies as an independent contractor, submit a requisition, service 
agreement, this checklist, and any explanatory attachments.  The contract will not be valid until a Purchase 
Order is issued, and no agreements should be made nor should work commence before that time.  Due 
consideration should be given to all questions, since the penalty to the originating department for 
misclassification is approximately 50% of the contract amount.   
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